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the canara bank officers' association (regd.)

Registered under Trade Unions Act, 1926 at Mumbai.

(Affiliated to AIBOC)

central office

402-406, 4th Floor, Himalaya House, P.B.No.262,

79, Mata Ramabai Ambedkar Marg, FORT, MUMBAI : 400 001

Tel: 2261 7872, 2270 5750 Fax : 2261 8306, Gram: CIBIOA

E-mail: cboabom1@hotmail.com OR cboa@hathway.com
Web-site: http://www.cboa.org.in
bangalore office :

1 & 70, 2nd Floor, P.Box No.1162,

9th Main, III Block, Jayanagar,

Bangalore - 560 011

Tel: 2654 1644, Fax : 2654 1655

E-mail : cboablr@vsnl.net

delhi office :

No.A-1-154, Janakpuri

New Delhi - 110 058

Tel & Fax : 2551 6916

E-mail : satishkohli2000@yahoo.com

kolkata office :

10, Gariahat Road (South)

Kolkata -700068

Tel:24757513 Fax:24237849

               Mobile:9830056901

E-mail : prabir_das@vsnl.net
Circular: GSCO/02/2010






                       April 27, 2010
To:

All Members:
Dear Friends,
HISTORIC SETTLEMENT REACHED
2nd OPTION ON PENSION SCHEME ACHIEVED
2836 DA INDEX MERGED 
2 ADDITIONAL STAGNATION INCREMENTS FOR SCALE –I, II AND III

KUDOS and compliments to all the Members for their maturity, conviction and commitment.
The much awaited Salary Negotiations have been successfully concluded to-day and a historic settlement signed between the IBA and AIBOC along with other organizations. The credit goes to all the members for their unstinted support for the struggle. It is a great moment for all Bank Officers. A very very long demand for 2nd Option on Pension has been achieved to the great satisfaction of both - the serving as well as retired officers.
We salute the leaders who led the Officers throughout the struggle despite many hiccups from within and many challenges thrown by the IBA. The Bank Officers through out the country have shown an exemplary solidarity and responded to all the calls of the AIBOC and gave the courage to go ahead. This moment is to celebrate UNITY and SOLIDARITY of all Bank Officers, which alone has made this fantastic settlement possible.
With Greetings,








Yours Sincerely,
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  GENERAL SECRETARY
SALIENT FEATURES OF THE SETTLEMENT

	Sl.no.
	Components
	Details

	01
	Scales of Pay
(Basic Pay)
	I) 14500- 600/7-18700-700/2-20100-800/7- 25700
II) 19400-700/1 -20100 – 800/10 -28100
III) 25700 – 800/5 – 29700 – 900/2 – 31500
IV) 30600-900/4-34200-1000/2- 36200
V) 36200-1000/2-38200-1100/2- 40400
VI) 42000 – 1200/4 -46800
VII) 46800 -1300/4 -52000
Fitment shall be stage-to-stage i.e., on corresponding stages from 1st stage onwards and the increments shall fall on the anniversary date as usual.

	02
	Stagnation Increments
	a) Officers in JMG-1 who have moved to Scale of Pay for MMG-II after reaching maximum of the higher scale shall be eligible for 4 stagnation increments for every three completed years of service of which first two shall be Rs.800/- each and next two Rs.900/- each. Provided that officers who have completed 3 years or more after receipt of 2nd stagnation increment as on 1.11.2007 will get the 3rd stagnation increment on 1.11.2007 and another stagnation increment on or after 1.11.2008 on their completion of 6 years after receipt of 2nd stagnation increment.

b) Officers in MMG-II who have moved to Scale of Pay for MMG-III after reaching maximum of the higher scale shall be eligible for 3 stagnation increments of Rs.900/- each for every three completed years of service. Provided that officers who have completed 3 years or more after receipt of 1st stagnation increment as on 1.11.2007 will get the 2nd stagnation increment on 1.11.2007 and another stagnation increment on or after 1.11.2008 on their completion of 6 years after receipt of 1st stagnation increment.

c) Provided further those officers in substantive MMG-III i.e., those who are recruited in or promoted to MMG-III shall be eligible for 4 stagnation increments of Rs.900/- each for every 3 completed years of service. Those who have already received 2 stagnation increments and completed more than 3 years of service after receipt of 2nd stagnation increment as on 1.11.2007 will get the 3rd stagnation increment on 1.11.2007 and 4th stagnation increment on or after 1.11.2008 on their completion of 6 years after receipt of 2nd stagnation increment.

	03
	D.A. – 2836 points merger with Basic 
	0.15% - per slab for every 4 points rise

	04.
	H.R.A.
	Major “A” Class cities                                         -     8.5% 

Other places in Area I                                        -     7.5%

Other Places                                                     -     6.5%

Rent Receipt / Capital cost: With a maximum of 150% of House Rent Allowance – as hitherto will continue

	05.
	CCA (frozen – existing CCA to continue)
	Area I                                                              - 4% of BP (Max–540/-)

Places with population of 5 lakhs and above - 3% of BP (Max--375/-)

	06.
	HILL ALLOWANCE
	1000 -1499 meters & Madikeri    2% of BP max.   Rs.  550/- pm

1500 -2999 meters                     2.5% of BP max Rs.  680/- pm

3000 meters & above                  5% of BP max    Rs.1570/- pm

	07.
	MEDICAL AID
	Upto Scale III   –  Rs.5100/-

Above Scale III –  Rs.6320/-

	08.
	HOSPITALIZ

-ATION EXP
	Scale I to III – Bed Charges – Self Rs.700/- Family Rs.525/-, Other charges 125% of limits applicable to workmen

Scale IV to VII – Bed Charges Self -Rs.900/- Family Rs.675/-, Other charges 150% of limits applicable to workmen 

	09.
	RECOVERY
	Housing @1.20% of 1st stage of scale of pay in which the officer is fixed or the standard rent whichever is less.
Furniture @0.25% of 1st stage of scale of pay in which the officer is fixed

	10.
	FPP (Basic + DA + HRA as applicable)
	Increment component ‘A’
	D.A. as on 1.11.2007 ‘B’
	Total FPP where Bank’s accommodation provided ‘C’
	+ Eligible HRA if no accommodation is provided.
	

	
	
	800

900

1000

1100

1200

1300
	58

65

72

79

86

94
	858

965

1072

1179

1286

1394
	
	

	11.
	PQP
	Part I – CAIIB/JAIIB– Rs.410/- p.m. one year after reaching top of the scale
Part-II–CAIIB/JAIIB– Rs.1030/-p.m.two years after reaching top of the scale

	12.
	HALTING ALLOWANCE
	Scale
	Major “A” class
	Area -I
	Other

places
	Delhi, Mumbai Kolkata, Chennai
	

	
	
	I / II / III 
	800
	700
	600
	1000
	

	
	
	 IV & above
	1000
	800
	700
	1200
	

	13.
	Split Duty All.
	Rs.165/- per month

	14.
	Special Area All
	This allowance is payable at various rates for officers working in specific places in North East, Jammu & Kashmir, Himachal Pradesh, Uttaranchal, UP etc. 

	15.
	Deputation All
	1. Outside the Organization – 7.75% of ‘Pay’ Rs.2300/-max-p.m.

2. Within the organization – 4% of ‘Pay’ Rs.1200/- max- p.m.

	16.
	Project Area All
	Group ‘A’ – Rs.290/- per month 

Group ‘B’ – Rs.255/- per month

	17.
	Mid Academic Transfer All
	Rs.700/- per month

	18.
	Compensation on Transfer
	Packaging, Local transportation, insurance of baggage: lumsum amount

Scale I, II & III:     Rs.  9000/-

Scale IV & above: Rs.12000/-

	19.
	LFC
	a) JMG entitled to travel by Air subject to a ceiling of  I Class AC

b) Above relaxation is available to MMG where the distance is less than 1000 km

Dependants income Rs.3,500/-

	20.
	Maternity Leave –female employees
	a) 6 months on any one occasion – 12 months during the entire service

b) Leave can be granted in case of miscarriage/abortion/MTP within overall 12 months period.

Leave may also granted in case of hysterectomy upto 45 days within this overall 12 months period.

	21.
	Provident Fund
	a) Officers presently covered under Pension Scheme and those who will join the Pension Scheme as per the terms of option being made available now, shall continue to contribute 10% of the Pay towards Provident Fund and there shall be no matching contribution.

b) Officers who are presently under Contributory Provident Fund Scheme who do not opt for Pension Scheme being made available, shall continue under Contributory Provident Fund.

There shall be no Provident Fund to officers joining the services of the bank on or after 1st April 2010. They shall be covered by Defined Contributory Pension Scheme where the officer will contribute 10% of Pay plus DA and the Bank will make a matching contribution.

	22.
	Pension 

Refixation & D.A. formula
	a) Officers retired during the period 01.04.1998 to 31.10.2002 pension will be refixed on pay definition in terms of Joint Note dated 14.12.1999. No arrears of pension / commuted value of pension will be payable. DA payable for every rise or fall of every 4 points over 1684 points in the quarterly average price index at the rates: 

i) Upto 3550 – 0.24%; 

ii) Rs.3551to 5650 – 0.24% upto 3550 and 0.20% above 3550;

iii) Rs.5651to 6010 – 0.24% upto 3550, 0.20% from 3551 to 5650 and 0.12% above 5650;

iv)  Above 6010 - 0.24% upto 3550, 0.20% from 3551 to 5650 and 0.12% from 5650 to 6010; 0.06% above 6010

b) Officers retired during the period 01.11.2002 to 30.04.2005 pension will refixed on pay definition in terms of Joint Note dated 02.06.2005. No arrears or commutation will be payable. DA payable for every rise or fall of every 4 points over 2288 points in the quarterly average of price index @ 0.18% of the basic pension.

c) Officers who retire on or after 1.5.2005 DA payable for every rise or fall of every 4 points over 2288 points in the quarterly average of price index @ 0.18% of the basic pension.

d) Same formula of DA in respect of officers retired / died in service on or after 1.5.2005  family pension / invalid pension / compassionate allowance.

Note: DA as above shall be payable for the half year 

1. February to July based on quarterly price index for Oct, Nov & Dec of previous year.
2. August to January based on April, May and June of same year.


PENSION OPTION:

Another Option for joining the existing Pension Scheme is being extended to Officers:

1. Who are in the service of bank as on 27.04.2010 who exercise option to join Pension Scheme will contribute from their arrears on account of wage revision their share of funding gap which is worked out at 2.8 times of the Pay for the month of November 2007.

2. Who were in the service of the Bank prior 29th Sept 1995 and continue to be in the service.

a) Exercise an option in writing within 60 days from the date of offer to become a member of the Pension Fund and

b) Authorise the Trust of the PF of the Bank to transfer the entire contribution of the Bank along with interest accrued thereon to the credit of the Pension Fund.

c) Contribute his / her share of 30% in the gap of accrued pension fund deficit. This share is computed by the formula =280% of New Pay (Basic + PQA + FPP) as on 01.11.2007.
3. Who were in the service of the Bank on 29th Sept 1995 and retired thereafter-
a) Exercise an option in writing within 60 days from the date of offer to become a member of the Pension Fund and

b) Refund within 30 days after expiry of the said period of 60 days, the entire amount of the banks contribution to the Provident Fund and interest accrued thereon received by the officer on retirement together with his share in the funding gap worked out at 56% of the said amount of bank’s contribution to the PF and interest thereon received by the officer on retirement.

4. The existing pension scheme will not be applicable to those who join the services of the Bank on or after 1st April 2010.
	REVISED BASIC ON REVISION OF SALARY

	     SCALE – I
	SCALE – II
	SCALE – III
	SCALE – V

	Stages
	Present Basic
	Incrm

ents
	Revised 

Basic
	Sta

ges
	Present

 Basic
	Incre

m

ents
	Revised 

Basic
	Sta

ges
	Present 

Basic
	Increm

ents
	Revised 

Basic
	Sta

ges
	Present 

Basic
	Incre

ments
	Revised 

Basic

	1. 
	10000
	
	14500
	1. 
	13820
	
	19400
	1. 
	18240
	
	25700
	1.
	24140
	
	36200

	2. 
	10470
	600
	15100
	2. 
	14320
	700
	20100
	2. 
	18800
	800
	26500
	2.
	24760
	1000
	37200

	3. 
	10940
	600
	15700
	3. 
	14880
	800
	20900
	3. 
	19360
	800
	27300
	3.
	25380
	1000
	38200

	4. 
	11410
	600
	16300
	4. 
	15440
	800
	21700
	4. 
	19920
	800
	28100
	4.
	26000
	1100
	39200

	5. 
	11880
	600
	16900
	5. 
	16000
	800
	22500
	5. 
	20480
	800
	28900
	5.
	26620
	1100
	40400

	6. 
	12350
	600
	17500
	6. 
	16560
	800
	23300
	6. 
	21040
	800
	29700
	
	
	
	

	7. 
	12820
	600
	18100
	7. 
	17120
	800
	24100
	7. 
	21660
	900
	30600
	SCALE – VI

	8. 
	13320
	600
	18700
	8. 
	17680
	800
	24900
	8. 
	22280
	900
	31500
	1.
	26620
	
	42000

	9. 
	13820
	700
	19400
	9. 
	18240
	800
	25700
	9. 
	*22900
	*900
	32400
	2.
	27300
	1200
	43200

	10. 
	14320
	700
	20100
	10. 
	18800
	800
	26500
	10. 
	*23520
	*900
	33300
	3.
	27980
	1200
	44400

	11. 
	14880
	800
	20900
	11. 
	19360
	800
	27300
	11. 
	Addit-

ional*
	**900
	34200
	4.
	28660
	1200
	45600

	12. 
	15440
	800
	21700
	12. 
	19920
	800
	28100
	12. 
	Addit-

ional*
	**900
	35100
	5.
	29340
	1200
	46800

	13. 
	16000
	800
	22500
	13. 
	20480
	800
	28900
	
	
	
	
	
	

	14. 
	16560
	800
	23300
	14. 
	21040
	800
	29700
	
	
	
	
	
	

	15. 
	17120
	800
	24100
	15. 
	21660
	900
	30600
	
	
	
	
	
	

	16. 
	17680
	800
	24900
	16. 
	22280
	900
	31500
	
	
	
	
	
	

	17. 
	18240
	800
	25700
	17. 
	*22900
	*900
	32400
	SCALE – IV
	SCALE – VII

	18. 
	18800
	800
	26500
	18. 
	Addit-

ional*
	**900
	33300
	1.
	20480
	
	30600
	1.
	29340
	
	46800

	19. 
	19360
	800
	27300
	19. 
	Addit-

ional*
	**900
	34200
	2.
	21040
	900
	31500
	2.
	30020
	1300
	48100

	20. 
	19920
	800
	28100
	1. 
	
	
	
	3.
	21660
	900
	32400
	3.
	30700
	1300
	49400

	21. 
	*20480
	*800
	28900
	2. 
	
	
	
	4.
	22280
	900
	33300
	4.
	31600
	1300
	50700

	22. 
	*21040
	*800
	29700
	3. 
	
	
	
	5.
	22900
	900
	34200
	5.
	32600
	1300
	52000

	23. 
	Addit

ional*
	**900
	30600
	4. 
	
	
	
	6.
	23520
	1000
	35200
	
	
	

	24. 
	Addit

ional*
	**900
	31500
	5. 
	
	
	
	7.
	24140
	1000
	36200
	
	
	

	D.A. ON REVISION OF SALARY

	
	PRESENT
	REVISED

	Month
	Slabs
	D.A. %
	Slabs
	D.A. %

	Nov 07, Dec 07 & Jan 08
	185
	33.30
	48
	7.20

	Feb, Mar & Apr 2008
	192
	34.56
	55
	8.25

	May, Jun & Jul 2008
	200
	36.00
	63
	9.45

	Aug, Sep & Oct 2008
	221
	39.78
	84
	12.60

	Nov 08, Dec 08 & Jan 09
	253
	45.54
	116
	17.40

	Feb, Mar & Apr 2009
	270
	48.60
	133
	19.95

	May, Jun & Jul 2009
	272
	48.96
	135
	20.25

	Aug, Sep & Oct 2009
	291
	52.38
	154
	23.10

	Nov 09, Dec 09 & Jan 10
	350
	63.00
	213
	31.95

	Feb, Mar & Apr 2010
	382
	68.76
	245
	36.75
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